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Cautionary Statement & Safe Harbor
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The following presentation includes forward-looking statements. These statements relate to future events, such as anticipated revenues, earnings, 
business strategies, competitive position or other aspects of our operations, operating results or the industries or markets in which we operate or 
participate in general. Actual outcomes and results may differ materially from what is expressed or forecast in such forward-looking statements. 
These statements are not guarantees of future performance and involve certain risks, uncertainties and assumptions that may prove to be 
incorrect and are difficult to predict such as oil and gas prices; operational hazards and drilling risks; potential failure to achieve, and potential 
delays in achieving expected reserves or production levels from existing and future oil and gas development projects; unsuccessful exploratory 
activities; unexpected cost increases or technical difficulties in constructing, maintaining or modifying company facilities; international monetary 
conditions and exchange controls; potential liability for remedial actions under existing or future environmental regulations or from pending or 
future litigation; limited access to capital or significantly higher cost of capital related to illiquidity or uncertainty in the domestic or international 
financial markets; general domestic and international economic and political conditions, as well as changes in tax, environmental and other laws 
applicable to ConocoPhillips’ business and other economic, business, competitive and/or regulatory factors affecting ConocoPhillips’ business 
generally as set forth in ConocoPhillips’ filings with the Securities and Exchange Commission (SEC). We caution you not to place undue reliance on 
our forward-looking statements, which are only as of the date of this presentation or as otherwise indicated, and we expressly disclaim any 
responsibility for updating such information.

Use of non-GAAP financial information – This presentation may include non-GAAP financial measures, which help facilitate comparison of company
operating performance across periods and with peer companies. Any non-GAAP measures included herein will be accompanied by a reconciliation
to the nearest corresponding GAAP measure on our website at www.conocophillips.com/nongaap.

Cautionary Note to U.S. Investors – The SEC permits oil and gas companies, in their filings with the SEC, to disclose only proved, probable and
possible reserves. We use the term "resource" in this presentation that the SEC’s guidelines prohibit us from including in filings with the SEC. U.S.
investors are urged to consider closely the oil and gas disclosures in our Form 10-K and other reports and filings with the SEC. Copies are available
from the SEC and from the ConocoPhillips website.

http://www.conocophillips.com/nongaap
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Current State

• Accountability & Performance

• ConocoPhillips delivering results during challenging times

• Sustainable Development is a priority for ConocoPhillips

• Continued engagement with stakeholders  
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Sustainable Development Governance
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FRAME

map scope

http://www.conocophillips.com/sustainable-development/our-approach/accountability-for-sustainability-
issues/Pages/default.aspx

http://www.conocophillips.com/sustainable-development/our-approach/accountability-for-sustainability-issues/Pages/default.aspx


Our Sustainability Approach 
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Stakeholder Engagement Action Plan

February 9, 20177

Proactive Stakeholder 
Engagement and 
Management of 
Risks, Impacts and 
Opportunities



Stakeholder Engagement Action Plan 

Progress on multi-year action plan
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Stakeholder Engagement Action Plan 

Progress on multi-year action plan
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Social Indicators Implementation- Human Rights & Indigenous Peoples 
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FRAME

map scope

Human Rights and Indigenous Peoples

Risk Assessment and 

Tracking

Number BUs, assets or projects that track human 

rights issues and how they are addressed in risk 

evaluation processes (may include risk registers, 

emerging issues processes, SD scorecard -

updated within the last 3 years)

Consultation & Engagement Number of engagements or consultations with 

indigenous communities

Agreement Number of agreements (specify written or other 

form) with indigenous communities

Relocation Number of projects (if any) that involved 

government mandated or involuntary relocation 

and how these were managed

Communication & Training Number of employees engaged in human rights 

trainings (human rights elements might include 

any of the following: indigenous peoples issues; 

cultural awareness; evaluating labor standards 

risks e.g. prohibition of child labor and 

nondiscrimination, rights to freedom of 

association & collective bargaining; risk of 

security & human rights violations)

• 2016 focus: Roll-out 

indicators to Business Units

• 2017 focus: Roll-up data from 

Business Units 



Implementation Management System—Indigenous People 
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Implementation Management System—Indigenous People
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Engaging with Indigenous People 

Canada

Alaska

Lower 48
– San Juan

Australia West

Australia East



Consultation & Agreement: Lower 48
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• Regular meetings with Jicarilla Apache, Southern 
Ute and Navajo Nation maintains open dialogue 
related to ongoing development plans, regulatory 
matters and tribal vendor selection

• Creation of tribal heat map identifies high priority 
items for discussion related to compliance and 
permitting 

• Consistent engagement through Community 
Investment/sponsorships provides informal 
consultation opportunities 

….develop plans that support 
culturally respectful consultation and 
engagement



Consultation & Agreement: Canada
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….develop plans that support culturally 
respectful consultation and 
engagement.

• Pre-planning engagement sessions 
with community leaders (chief, 
council)

• Regular meetings with Indigenous 
communities to listen, inform and 
discuss our ongoing development 
plans



Land Use Issues: Alaska
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“Residents of the nearby village of 
Nuiqsut were concerned about the 
impacts of ConocoPhillips’ original 
plans on the community and on the 

area's wildlife. . . . [ConocoPhillips] and 
I spent several years trying to help find 

a solution that accommodated the 
interests of critters, residents, village 

and regional corporations, tribal, 
municipal and state governments.” 

-Mayor Edward Itta, Former Mayor 
North Slope Borough, Arctic Sounder 

July 27, 2013

….are prepared to address indigenous 
community concerns where 
appropriate, including making 
adjustments to plans in order to avoid 
interference with local livelihoods and 
traditional land use…



Economic Development: Australia BU East
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• Indigenous Content & Engagement 
Strategy key elements:

• Engaging with Traditional Owners

• Identifying and realizing internal 
opportunities (employment, training 
& business)

• Driving opportunities through the 
supply chain (employment, training 
& business)

• Mentoring local Indigenous 
businesses

• Cultural Awareness training

….identify opportunities to support economic 
development opportunities consistent with 
indigenous communities’ culture and 
community development plans.



Environmental Conservation: Australia BU West
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• West Arnhem Land Fire 
Abatement (WALFA) project

• Innovative mix of customary 
indigenous fire 
management techniques + 
contemporary technology

• Offers economic, 
environmental, social & 
cultural outcomes for local 
indigenous communities 
across 17,574 square miles

Fighting Fire With Fire

….identify opportunities to support economic 
development opportunities consistent with 
indigenous communities’ culture and 
community development plans.

https://www.youtube.com/watch?v=KjlAbVLDTxw&feature=youtu.be


Cultural Heritage: Canada
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Level 1

• All employees

• Web-based video series (7 x 10 min)

Level 2
• Employees who deal with indigenous affairs
• 1 day classroom
• Aboriginal led

Level 3

• Cultural Immersion

• Front-line and leadership

• 3 day immersion camp

….company personnel 
involved in indigenous 
relations receive cultural 
heritage awareness 
training.



Accountability + Performance
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